
CALL TO ACTION: The CNO’s proposal to increase their Annual Fees is open for public 
consultation and we want YOU share your thoughts about this unfair tax on nurses! They 
call it a fee, but it’s really just a tax on our profession. Please visit the public consultation 
page to provide feedback until Tuesday, May 23, 2023. 
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As a union that represents over 7,500 Registered Practical Nurses (RPNs), Registered 
Nurses (RNs) and Nurse Practitioners (NPs) with a dedicated Nursing Division that has 
a separate governing board, SEIU Healthcare recognizes and values the skills, abilities 
and contributions made by all our nursing professionals. Their dedication and invaluable 
work have never been more apparent than during the COVID-19 pandemic and an 
ongoing healthcare staffing crisis. As a result, SEIU Healthcare believes that the CNO’s 
ill-advised proposal to increase its regulatory fees is alarming and should be halted. We 
acknowledge the mandate of the CNO to ensure public safety, of which nurses are 
proud to be self-regulated professionals, however SEIU Healthcare is disappointed in 
the lack of equity between the two nursing classes in the CNO’s fee structures. 

As you may be aware, currently, RPNs working in Ontario hospitals earn about 66 per 
cent of the RN wage, whereas the average practical nurse in Canada earns 71 per cent 
of an RNs wage. Despite this, as you are well aware, RPNs in Ontario are typically 
working at a scope that is closer to 90 per cent of an RNs scope. Furthermore, in 2013, 
practical nurses across Canada earned an average 72 per cent of the wage of RNs, 
compared to just 67 per cent in Ontario and historically, registered nursing assistants 
(present-day RPNs) were paid closer to 75 per cent of an RNs wage.  
 
RPNs in Ontario are now earning less in comparison to RNs than they were ten years 
ago and earning significantly less than their provincial and territorial counterparts 
despite being virtually indistinguishable from an RN in many employment settings. Tack 
on the COVID-19 pandemic and an unrelenting health human resource crisis, this 
proposed fee increase is widely considered by SEIU nurses an unfair tax on their 
profession.   
  
There has been a significant jump in nursing vacancies post-pandemic, and it is 
projected to persist for years to come. The Financial Accountability Office of Ontario 
found that even with government measures to increase the supply of nurses and PSWs, 
by 2027-28, a shortfall of 33,000 nurses and PSWs is expected1. This will jeopardize 
Ontario’s ability to sustain the quality of health care services and ensure public safety 
through safe nursing practice. 

 
1 Ontario Health Sector: Spending Plan Review (fao-on.org) 



The current fee structure levied by the CNO is inequitable. RPNs pay a larger portion of 
their earnings toward the College relative to RNs. To right this wrong, we propose a 
figure that is in line with the relative wage discrepancy between the two classification of 
nurses. Therefore, rather than any increase of any amount, RPNs should see a 
reduction in their annual fees to $250.20 rather than the proposed increase. This 
would represent 70 per cent of the full amount paid by RNs consistent with the 
relative wage gap. 

During the pandemic doctors were paid more than nurses to administer vaccines.2 In 
other words, they were paid less to do the exact same job. Furthermore, we know the 
provincial government subsidizes doctors’ CMPA fees to the tune of $326M in just one 
year. Another example of inequity between health professionals.   

Finally, the CNO proposal is the wrong increase at the wrong time. The 24 per cent 
CNO fee increase is an unfair tax on nurses when their wages have been 
unconstitutionally capped at 1 per cent for the past three years. 

SEIU Healthcare calls on the CNO to halt the proposed increase to their annual 
membership renewal fee that would see a 67 per cent increase in cost since 2017 and 
instead establish a fair and equitable fee structure that encourages the recruitment and 
retention of our nursing professionals. 

 

 

 

 

 

 

  

 
2 https://www.cbc.ca/news/health/canadian-medical-protective-association-1.6808224  
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